Request for Extension of Clearance Order Virginia Employment Contmission

1-2

1. To: Puerto Rico Job Order Number:

North Carolina 7/3 2.7

South Carolina Emblover Name:
Georgia e D[!
Florida Lﬂ.l\}C,ﬁS i 'M(

5. OQES Job Code, Title and Number of Positions

ad

4. From:

Available
Agriculture & Foreign Labor Program Manager 'bli'
Virginia Employment Commission \}J‘"J’O 72 O/ 02 9 ])MI O

6. Please note the following concerning the above job order:

2211 Hydraulic Rd
Charlottesville, VA 22901 FM};NM:?/

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Foreign Labor 434-934-7640
Program Manager

8. Receiving State Office: (*X” one)
0_Accepted (If accepted, list local offices extended to) 2 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative Telephone Number: Date Signed:




U.S. Depariment Labor

OME CortrolNo. 1205-013

Employment and Training AdmInistration Explration Dat; October 3, 2013
Ageicultural and Food Processing Clearance Order ETA Form 780

Ordan de Empleo para ObrsrosiTrabajadores Agricolas y Procesamifenin da Alimentos

(Putrt of typeIn each Neld block ~ To include additienakinfarmation, go (o black # 28 = Fleave follow Stap-By-5tep Instructions)
{Favor du usar [etra de molde en 1a solicitud - Para Inclulr INarmacion aciclonal vaa ol purto 20 - Favor o seguir s Inatrucciones prao-&-pivc)

Lancesior Farms, Inc.
Halling Address:

5100 Knatis Heck Rd,
Sulolk, VA 23435

Physical Addrass:

5100 #nolis Neck Rd.
Sulfolk, VA 23439

a) Federal Employsr denificetion Number {F
Idertdicezion del Empleador

540848586

bj Telephone Number I Nimero da Teléfono (15T} dus421

¢) Fax Humber / Nimero de Fex (757) G1A-8837

o) E:mad Address 1 Direeesdnds Comen E ectrdneo:
clo Employar Agent E-nalt: masHzA@maslaber.com

Irsbyo
2535 Plichhatle Rd., Suffalk, VA 23434
300 Knotls Nack Rd,, Suflolk, VA 23433
1240 Murphy S48 Rid,, Sufalk, VA 23434

Te employsr atissts that all work [ocations ara controlied by the
amploysr staled above end it Is nol an H-2A Labor Gontracior,

vivienda
2535 Plichketiin Road, Suffolk , VA 23434
1240 Murphy M Rd., Sulolk , VA 23434
3624 Bridge Re., Suffolk , VA 23433
5012 Knotts Meck Rd., Sufiolk, VA 23425
$917 Knotts Heck Rd., Sulfolk, VA 2245

a)  Descrphon o Housng fDescnpeidn da lavdends”

Conrventiomal frama house « housing cepachly « 10 persans
Conventional frzme house - housing cepacily « 6 parsons
Conventions) slngfe famfly house - housing capacily - 8 persone
Conventional single family kiouse - housing capaciy - 8 persons
Conventionsl singte fumily house - housing capachly - § periens

e “Attachmant{ 1a ETA 750° am INer *Adjunts | a ETA 730 Adticuie 3

Adess and Direchions (o Yiork Sue / Domcho y D.reccicnes alfuger de T____EQ‘_M__——T——
Arkcpaied Penod of ment { Peiodo snic pado o prév:siz de Eapleo

Seg “Attachmont { A 780" am 2N er %) Atticuls Aricpaiedr ol haurs for diferert eivi-e1 § Rengoprewda
3 Address end Direclions lo Hmmlﬁuylﬁﬂ.m 8l lugas h

Mos. 4 threugh 8 for STATE USE OHLY
Nuameros 4 a 8 para USD ESTATAL
S0C {Q*NETHOES) Otcupationsl Job Order No. { Num de Ordzn d#
Cods / Cod go Indusinal
‘/6'-610;? .

a SOC {ONET/QEST Occupeh
Tille { Thulo Ocupacionsl

' laOficna z
25036 Lav ; 257V
Sl AN Davg ans

muanbesf7 Nombre del Repmsentanie de |a Diicsna Local finchuya o
nimero de |eléfonn de suiines deecle)

Culy Ecle Jattlo C7"W)tf (>
de

From/Oesde 1112018 ToiHasln 1214/2016
T0 Tiumber of Viorkers Requesied | Numpv ce Tiabagadores Sosciados
/zq Epw tinfacie

11 Anlap ours per Wee Anicpa Tévsios
Trabeyo por Semana  Toel 40

S llJnluingor! . Thursdey 1Juev i
W’;‘;‘;‘:—a— s'"".‘.ﬂd'”‘??;‘;;:;’
V}’mdu !MEM_ "

horas par eles ferenies &xlvdades ds Ialemprads
‘Pulurm 3 varlaty of manualequipmant operation tasks In Nursery

opesalion.
Sos *Alisc 1 N A 93 ETA 750° Artieule §
1 [=] AcerianLianadas por Gotrar de
Emgloyer/ Empleador Yes!SE NoQO




14 Describe how the employer infends to provide gRher 3 meals a day lo oach worker or fumnish free and convenient cooking and kiichen Tacilities for wotkers ta prepare
meals / Daseriba como el emplaador tiene la intencion de ofrecer, ya sea 3 comidas af dia a cada lrabgjador, o proporcionar gratuitaments instalaciones para cocinar.

in addition to providing frae cooking and kitchen facliilies, employer will provide free transportation to and from the neighboring closest tawn
no less than once each week for supplles andior banking (for workers for whom housing must be provided). Dining, full kitchen/cooking
facllities and other common areas will be shared by all workers,

Ademis de proveer cocina y las facltades gratis, el ampleador proveerd transportacion gratulta a los empleados de y hasta la ciudad més
cercana al menos una vez por semana para comprar suministrosilr al banco (para por los empleados a qulenes s& les deba de proveer
vivienda). El comedor, coclna completalinstalaciones de cocina y otras dreas comunes serin comparildas por todos los empleados,




15. Roferral Inslructions and Hiring Information { Instrucciones sobre como Rofenr Candidalos/Selic lantes - {Explain how applicants are to be hired or refermed, and the
EmployersfAgent's available hour lo interview workers / Explique como los candidates serin contratades o referidos, y las horas disponibles del empleador/agenta para
enlrevistar a los lrabajadores). Ses instruclions for more details / Veo las instruccionos para mas detalles.

The actua! employment offer s at the sole discretlon of the employer. Referrals will be accepted from the State Workforce Agencles {SWAs), directly
from applicants, wall-ins, gate hires, and from other sources. SWA's should thoroughly famillarize each applicant with the Job specifications and lerms
and condilions of employment belore a referral Is made. Workers must meet all of the following critesla:

1. Are available and indicate wilingness to work the enlire season.

2, Have transportation to job site at starl of season for non-local workers and daily for Jocal workers.

3. Have been fully apprised by the local employment office of the terms, conditfons, and nature of employment.

4. Are legally enfitled to work In the U.S.

§. Are able, wiling and qualified to perform the wark.
Workers must possess documentation required o enable employer to comply with the employment verlfication requirements of IRCA. Accurate
completion of Form -9 will be required of each worker within (3) days of employment pursuant to U.S. Law. Lancaster Farms, Inc, will abide by the
requirements and assurances of 20 CFR § 653.501 In the processing andfor hiring of Individuals referred through the clearance system.

El empleo actual es a discrecion exclusiva det empleador. Se aceptan referencias del [a Oficina Estatal de Empleo (SWAs), sollcltanies directos,
personas sin clta, contrataclones de puerta y de olros medios. Las SWAs debe estar complatamente famillarizada con cada sollctante con |2s
especificaclones del empleo y términos y condiciones del empleo antes de que se reallce 1a referencia. Los empleados deben de cumplir con todos los
slgulentes criterlos:

1, Se encuentran disponibles e Indican voluniad para trabajar fa temporada completa,

2. Tlene transportaclon hacla el lugar de trabajo al Inicio de la temporada para empleados no locales y para empleados Incales dlarios.

3. Se le ha Informado completamenta por la oficina local de empleo sobre los lérminos, condiclones y naturaleza del empleo.

4, Estan legaimente autorizados para trabajar en los EEUU,

5, Son capaces, tienen el desen y estan calificados para desarrollar el trabajo.
Los empleados deben de poseer la documentacién requerida para que el empleador cumpla con la verificaclon del empleo segin los requisilos del
IRCA. El cumplimiento preciso de la Forma |9 seré requerido para cada trabajador dentro de (3) dias del empleo de acuerdo con 12 ley de los EEUU.
Lancaster Farms, Inc. seré acatada por los requisitos y garantias del 20 CFR § 653.501en el proceso ylo contratacién de individuos raferldos a través
del sistema de acreditacion,

See “Attachment 1 {o ETA 780" tem 151 Ver “Adjunta 1 a ETA 790" Articulo 15

16. Job descriplion and requirements / Descripcion y requisitas del irabgjo:

This job requires a minimum of three months of verifiable prior experlence working In a nursery handling both manual and machine tasks
assoclated with commodity production and harvest of nursery stack, trees, shrubs and perennials. Workers must be able to perform manual as
well as mechanlzed activities with accuracy and efiiclency.

Sae “Attachment 1 to ETA 790" item 16/ Ver “Adjunto 1 a ETA 790" Articulo 16
1. s provious work cxperience proforred? / Sa prefiere provia oxpariancia? Yes/S5i®@ No O Ifyes, number of months profarred. / 51 es asi, numero do
mescs de exparisncia: _3____
Three months of verifiable previous experlence required In the Job described./Se requlere de tres meses de experlencia previa verificable para el
trabajo descrito.

2. Check all requirements that apply:

Q) Corificalion/License Requirements / Corlificacién/Licencia Requisitos (8 Criminal Background Check / Verificacion de antocedenles ponales

Q Driver Requirements / Requisitos del conductor @ Drug Screen / Deteccian de Drogas

Q Employsr Will Train / Emptaador enlrenard o adieslrard O Extensive Pushing and Pulling / Empujar y Jalar Extensamente

O Exlensive Sitting / Eslar sentado largos ralos Extensive Walking / Caminar por largos ralos

& Exposure fo Exireme Temp. / Expeesio a Temperaturas Exiremas 0 Frequent Slooping / Inclinndose o agachandose con frecuencia

&) Lifting requirement / Levantar o Cargar __70__lbs /ibros O OT/Holiday Is net mandatory / Horas Extras {sebre lismpa}/ Dias Feriados no
) Ropelitive Movements / Movimiontos repelitivos obligatorio

Because the wark qualifies as sxempt under 20 USC § 213{b)(5), overtime rates are nol appficable unless required by stale law. ! Ya que ef empleo califica como extenlo
bajo 29 USC § 213(b)(E), ol tlempo extra no es aplicable a menos qua sea requerido por la lay estalal,

-3.



17. Wage Rates, Spacial Pay information and Deductions / Tanfa de Pago, [nformacion Sobre Pagos Especiales y Deducciones {Rebajas)

Crop Activities Hourly Wage Picee Rate / Special Pay Deductions® Yes/Si No Pay Period /
Unit{s) {bonus, ctc.} Periedo de Pago
Cultivos Salarto por Hora Pagos Especiales Deducciones ; /
Pago por Peza/ {Bono, etc)
Unidad{cs) _
nursery stock, trees, | S1p72 S See Social Security / ] a Weckly / Semanal
shrubs, perennials/ *Attachment 1 Seguro Social
plantas de vivero, § § to ETAT90" Federal Tax / @ w} m
arbustos, perenes fem A7 - Impueslos
Federales
] S 1Vaa;:d_;:sto State Tax ® a Bi-weekly/
al : fimpuestos cena
Gl O Eslatales | por calor
s S Meals / Comidas Q m Q
§ $ Other (specify) / [F1] [ni] Monthly/Mensual
Olro (especifica)
]
Other/Otro
Ses “Attachment 1 to ETA 790 ltem 17§ Ver “Adjunts 1 a RTA 790" Articulo 17
]

18. Morc Deta’'s About the Pay / Mas Detalles Sobre el Pago

The employer guarantess Lo offor, advertise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or plece rata, an agreed-
upon collective bargaining wage [this employer is nol subject to a collactive bargaining agreement) ot the federal or stata minimum wage in effect at the time work subject lo
the provisions of the job order is performed. This guarantaad wage will not be based on commission, honuses, or other incentives.

£ empleador garantiza oftecer, publicar y pager el salario delinido como et mas allo en &l AEWR promulgado por el Depaitmento de Trabajo, el salario por hora prevalecients
o por range de plaza, el acordado hajo la negoeiacion colectiva del salarlo (e emplaador no esta sujela a un acuerdo de negociaclon colectiva), o el salario Federal o minimo
ostatal en slecto al momento del ismpa de trabaje sujelo a provision al momento de realizar & trbajo. El salario garantizado no se basa comisiones, bonos u olros
incentivos.

Bea "Altachment 1 to ETA 790" ltem 18 Ver “Adjunto 1 a RTA 7907 Asticulo 18

19. Transpartation Arangements / Arreglos de Transportacién

The employer wilt pay for or relmburse H-2A workers with pay for the first workwesk for cotts [ncurrad by the worker for visa, processing, border crossing, and other
related fees, including those mandated by the government (axcluding passport fees). For non-commuting werkers, transportation costs and reasonable subsistence from
the place from which the warker departed fo work for the employer to the place of employment wilf be reimburs ed with pay for the first workweak, to the extent such
worker-bome expenditures reduce the workers' eamings below the FLSA minimum wage in the first workweek. Pursuant to 20 CFR 63 5.122(h){1), the employer will
reimburs e the worker In Full for afarementloned transportation costs and reasanabla subsistence no later than at the hatfway point in the work contract (*50% perlod”) if
such payment was not already paid in full to the worker prior to the 50% period. The minimum travel subsistence of $11.85 pes day or the current minimum subsistence
amount pubBshed In the Federal Register will be paid 1o workers who cannot provide recelpts, and themaximum travel subsistence of $46.00 per day or the current
maximurn subsistence amount published in the Federal Register will be paid to workers with acceplable receipts. The transportation reimbursement shall ba calculated on
the worker’s actual cost hut not more than the most economical and reasonable similar common carrler transportation charges for the distance involved.

Et empleador pagars por el reembolso de los emplaados H-2A con ¢ pago de los costos realizades de la primera semana de trabajo del eanpleado por la visa, proceso,
costa de cruce fronterizo y olras cuotas relacionadas, incluyendo aquellas requeridas por ol goblerno (sxcluyendo la cuota de pasaporte). Para los empleados que no
tienen que viajar para faborar, lus cosios de fransportacion y subsistencla razonable desde el lugar de donda partieron para trabajar para el empleador en ol lugar del
empleador sera rsembolsado con el pago de la primera semana ds trabajo, al grado que dichos gastos realizados por sl empleado reduzcan las ganancias def emplsado
por debajo del salaric minima de FLSA ducante la primera semana de trabajo. Conforme al 20 CFR §55.122(h)(1), el empleador reembolsara al empleado por completo los
costos de transportacion y subsislencia razonable anles mencionado a mas lardar que la mitad del contrato de rabajo {"periodo del 50%"Y si dicho pago no seha
realizado por completo previo al periodo del 50%. La subsistencia de viaje minima es de §11.96 por dia la subsistencia actual minima publicada en el Registro Federal
pagandose a los empleados que no pusdan proveer recibos y el maximo de subsistencia de viaje de $46.00 por dia o la subsistencia actual maxima publicada en el
Registro Federat pagandose a los empleados con recibos aceptables. El reembolso del transporte sera calculado a costo actual pero no mayor que el medio mis
sconémico y razonable similar por los cargos por la distancia involucrada.

Sea "Attachment 1 to ETA 780" ltem 19/ Ver “Adjunte 1 a RTA 798" Articulo 19




20 isalthe prevaing practice to use Farm Laber Gontraclors (FLC) lo rechud, swperse, transpoit, house, and/or pay workers foi this {thesc) crop actwily
{tcs)? 7 (Es la praciica habitual usas Contratistas do Trabaje Agricols para rectutar, supervisae, Iransporlar, dar vivienda, y/o pagaile a los irabajadores

para estefas) fipo{s} de cosecha(s)? Yes /& [ Ho A

#you have choehed yes, what i the FLC wage for each actwily? 7 51 contesto *Si* eudl 65 of salann que Io paga a} Conlratiéla do Teabayo Agritala por
cada achvidad?

21 Are workers covered for tinemployment Inserance? /2 Se le propercionan Segure de Dasempleo & los trabajadares? ves/SIB ne O
{when applicable according to stala law) I(Cuando soa applicabie de scuerds a la ley ostalal)

22 Ao wotkc s coveted by workers' compensalion? / ¢ Se le provoe seguro de compensacid nindemnizazién al irabajado vos/SiE] Ho O

23 Aretoals, supplics, and equipment peovided at no chasge to the workers? / ¢ Se fes provecn herramientas y equipos sin costo alguno a los Irabajadares?

YesiSiX No O

24 Lis! any amangement's which have been mode with establishmenl owners or agents for tho payment -of a commission or ather benefits for sales made 1o
warkera. (If thero 270 na sueh arrangements, onter *Menc” }/ Enumese todos [oe scuctdos b convenios hechos can los prepiciarios del estadlecimiento o
sus agentes para ol page da una comisian u olf os beneficeos pat venias hechas a tos irabajadotes {51 no hay ningun acuerdo o convenio, ndique

*Ninguna® )

NonedNinguno

75 List any sinde, work sioppage, slowdown, o inderrupbon af opesation by the employees & [ho place whede the workicis wili be employed {ifthere re na such nedente,
crler “NHane® )/ Erumere toda huelga, pato o 4nlemupeian de operanones de bakae por pasic de los crapleados en ellugar de empleo {Sine hay inciderdes de este

kpe, indque *Heagune' )

NonetNinguno




26 Is this job order to be placed in conncction with a fulwre Appheation Tor Temporary Emplayment Certrfication for H-2A workers? 7 ¢ Esla orden de emplea ha sido puesta
¢n conaxidn con una futtira solicitud da certificacion de emploa lemporal para trabajadores H-2A7

Yes/S) M No 0

27. Employer's Cerlification. This job order doscribes the actual lerms and eonditions of the employmenl being offered by me and contains all the matarial
terms and conditions of the job. / Corlificacion del Empleadar: Esta orden do trabajo descsibo los tdrminos y condicionos dof empleo fua so e ofroce, ¥
contiene todes los términos y condictanes materiales ofrecidos

Christopher J, Brown Sr., President
Employer's Prinlod Name & Title / Nombro y Tijdlh en Letra de Malde/imprenta del Empleador

[A- 1F9-2Lo 15

Date / Fecha

Employer's Siggature

READ CAREFULLY, In view of the statulorily established basic function of the Employmenl Sesvice as a no-fee labor exchango, that is, as a forum for bringing
logether omployars and job scokers. naither the Employmont and Training Administralion (ETA) nor the Staln agencins are guarantors of the accuracy or
lruthfulness of information contained on job orders submitied by employers. Nor does any job order accepted or recruited upon by the American Jeb Cenler
constitute a conlractual job offer to which the American Job Conter, ETA or a Stale agency is in any way a party.

LEA CON CUIDADO, En vista de |3 funcion basrea del Sesvicio de Emplao establacida por lay, coma una enkidad do inlercambio laboral sin contisiongs, os docir, como un

foro para reurur a los empleadores y los solicilantes de empleo, ni ETA ni las agencias del estado pueden garantizar ia exactitud o veracidad de Ja mlormacion conlenida en
las érdones da trabajo somatidas por los empleadores  Hininguna arden de {rabaje aceplado o conlratado en el Canlro da Carreras {American Job Center) constituyen una
olerta de trabajo conlraciualos a las que el American Job Cender, ETA o un organismo estatal es do ninguna manera una do fas parles

PUBLIC BURDEN STATEMENT .

The public teporing burden for respanding to ETA Form 780, which is required lo obtain of rtain benofts {44 USC 3501), is estimaled to be apptoximalely 60 minites per
response, including timo for reviewing instructions, scarching existing data sources, gatharing and revinwing the colloclion. The public need not respond to this collection of
information unless 8 displays a currently valid OMB Conlrol Number This is public information and there is no expectation of confidenlialty  Send comments regarding this
burden estimato or any olher aspect of this collection, intluding suggestions for reducing this burden, lo tha U S. Department of Labor, Employment and Training
Adnministration. Office of Workforca lnvestmenl, Room C-4510, 208 Constitution Avenue, NW, Washinglon, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacion pablica para responder a la Forma ETA 790, qua s reguicre para oblenar o telenor bencficios (44 USC 3501, s esima on aproximadamenta 60
minulos por rospuasta, incluyendo ¢f tiempo para rovisar (as instrucciones, buscar fuentes de datos existentes, recopdar y revisar 3 cologcion. B pablico no lieno por qué
Tesponder 2 esta recopilacion de informacion a menos que muesite un nimero de conbrod OMB vifido, Esla informacidn es pablica y no hay ninguna expectativa de
confidencialidad, Envie sus comentarios acerca de osta corga o tualquier otro aspacto do esta coleccion, incluyendo sugarencias para reducir asta carga, al U.S
Depariment of Labar, Emplayment and Training Administration, Office of Workforco Investment, Room C-4510, 200 Conslitution Avenue, MW, Washinglon, DG 20210

-6 -




28. Usethrs scchion bo prowide adddional supporting informalion (incliding section Eox number}. Inchudo sitackments, it nocessary £ Ulilico esla seecibn pard proparcionas
mfoimacion adiciond! de apoye, inchrya of numedo de [a scceidn oincluya archives adimlos, 6l 65 notesiro

Sea “ANachment 1 fo ETA 790" for continuations of liam 2, tem 3, Kem 11, Kem 12, ltem 15, Hem 16, ltem 17, tem 18, and Ham 19,

Workers Compensation [nsurance

Carrier: Florists Mutual Ins, Co,
Policy: WCN26903

Ver “Adjunto 1a ETA 780" for conlinuaciones of Articulo 2, Arilculo 3, Articulo 11, Articule 12, Arficulo 15, Articulo 16, Articulo 17, Articulo 16,y
Articulo 19,

Saquro de Compensacion de Trabajadoras

Portador: Florists Mutual Ins. Co.
Poliza: WCN26903




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The ernployer may require workers to perform alternative work if the guarantee is
Invoked and If such alternatlve work is stated on the job order.

The employer agrees that ne extension of employment beyond the perlod of employment shown
on the job order will relieve the employer from paylng the wages already earned, or specified in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notlify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment,

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The emplayer assures the avallability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested
through the clearance system,

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activitles pursuant to 20 CFR 653.107.

Employer's Name Christopher J. Brown Sr. . Date: 12-13-20/ 5

Employer's Signature %{M

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is ta be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Lancaster Farms, Inc,
Page 1of 13

ENGLISH

Item 2. Address and Directions to Work Site (continued from ETA 790, page 1, Item 2)

2533 Pitchkertle Rd., Suffolk, VA 23434 — Directions: From Rt. 58, take Pitchkettle Road exit (North) and travel on
Pitchkette Road (Co. Rd. 604) to nursery on left.

5800 Knotts Neck Rd., Suffolk, VA 23435 = Directions: From I-664S Take the US-17 N/VA-164 E exit 9 to
Portsmouth/]ames River Bridge - go 0.7 mi. Continue on Bridge Rd. - go 1.3 mi Turn right at Knotts Neck Rd-go 0.1 mito
5800 Knotts Neck Rd., Suffolk, VA.

1240 Murphy Mill Rd., Suffolk, VA 23434 - Directions: From Re. 58, exit onto Pitchkettle Road (Co. Rd. 604); take right
onto Murphy's Mill Road (Co. Rd. 638) and travel to nursery on left.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers™ are those warkers who are not
reasonably able to travel to and from the residence he/she occupied at ime of employment offer each work day. Housing will
be provided to warkers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all tmes and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

2535 Pitchkettle Road, Suffolk , VA 23434 - Directions: From Rt. 58, take Pitchkerde Road exit (North) and travel on
Pitchiketile Road (Co. Rd. 604) to nursery on left.

1240 Murphy Mill Rd., Suffolk , VA 23434 - Directions: From Rt. 38, exit onto Pitchkettle Road (Co. Rd. 604); take right
onto Murphy Mill Road (Co. Rd. 638) and travel to nursery on left.

3624 Bridge Rd., Suffolk , VA 23435 — Directions: From US17, go north 75 feet on Knotts Neck Rd and wum left into
driveway.

6012 Knous Neck Rd., Suffolk, VA 23435 — Directions: From US17, go north Knotts Neck Road two blocks and turn left
into doveway.

5917 Kaots Neck Rd., Suffolk, VA 23435 — From US17, go notth on Knotts Neck Road four blocks and ruen right into
drivewny,

Should rental and/or public accommodations be listed 1n Ttem 3, the employer attests that such housing complies with all
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(#). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Lancaster Farms, Inc. requests a dmely inspection of
employer-provided worker housing by representatives of the State Workforce Agency, the State Health Department and/or
the US Employment and Training Administration to verify the condition of such housing so as to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.
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Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female

workers.

Item 11, _Anticipated Hours of Work per Week (continued from ETA 790, page 1, ltem 11)

The work day is from 7:00 AM untl 2:30 PM Monday through Friday and 7:00 AM undt 12:00 PM on Saturday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions. Extreme heat, cold
or drought may affect working hours. Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker
will eeport to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Activities (continued from ETA 790, page 1, Trem 12)

(See Item 16 for 2 complete description of scope of job duties). As a general matter, working hours will be divided berween
nursery stock, trees, shrubs, perennials production depending on employer’s need. Given that the demands of agricultural
production are unpredictable and driven by factors including weather, crop conditions, market demands and seasonal task
needs and numerous other factors, it is impossible to predict with any degree of accuracy what percentage of time will be
dedicated to specific tasks described in Item 16.

Itesn 15, Referral Instructions and Hiring Information (contnued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Eastern Shore VEC in order 10 ascertain current
employment, crop or housing information and to enable proper arrangements to be made. It will be the responsibility of the
referring SWA office to inform job seckers of the terms and conditions of this clearance order. The referring SWA office after
coordinating the referrl with the order holding office will contact the employer directly and advise the employer of the
referral or referrals.  When possible, SWA offices should furnish translator services if necessary. Interviews, either in person
or by telephane, will be conducted by the employer during the hours of 9:00 AM to 330 PM , Monday through Friday.
Employer to be contacted first at the following address and phone number. If unavailable, contact employer’s agent

during the same hours.

Employer Employer Agent
Lancaster Farms, Inc, MAS Labor H-2A, LLC
Christopher J. Brown P.O. Box 507

5800 Knotts Neck Rd.  Suffolk. VA 23435 Lovingston, VA 22049
{757) 484-4421 (phone) 434-263-4300 (phonc)
{757) 686-8637 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the time of referral or as soon thereafier as possible. If a holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the
interview. SWA offices from outside the local calling area may use the collect telephone calling information provided in Item

1l

A hiring decision will be communicated directly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannat be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Otder holding office:  Eastern Shore VEC
25036 Lankford Highway Unit 16
Onley, VA 23418
(757) 302-2029
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Lancaster Farms, Inc. will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
regulations regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific obligations set forth in subpart (a) through (I) for all workers who apply and/or are hired 1o perform the specific work
described in this clearance order.

Item 16. Job Description and Requirements (contdnued from ETA 790, page 3, Item 16)

Workers will perform work including but not limited to planting, digging, mulching, transplanting, mowing,
watering in nurserics and seasonal holding houses. Ferulize, prune, spray, space, water, tag and pecform other
plant maintenance. Count and inventory plants, Propagate plants from cuttings, Load finished plants onto
wagons and trucks. Remove plastic from seasonal holding houses in spring and cover seasonal holding houses
with plastic in fall. Assist with building seasonal holding houses. Fill, lift and carry various size pots with soil
and plants weighing as much as 70 pounds. Plants must be handled carefully so that minimal leaves, limbs and
roots are not broken during uansplantng process.

Workers must have an understanding of nursery quality control standards and a working knowledge of nursery
production procedures. Workers must be able to harvest crops according to predetermined, customer specific
standards, Must select and harvest crops which are suitnble for various clients.

Those who arc able 1o obtain an insurable Class A CDL with air brake endorsement may be required to drive
trucks to transport plants between worksite locations.

Work is 1o be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in Joading trucks with packaged product weighing up to
and including 70 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
work on their fect in bent positions for long periods of time. Work requires repetitive movements and extensive
watking. Allergies to rgweed, goldenrod, insect spray, related chemicals, etc. may affect workers’ ability to
perform the job. Workers are exposed to wet weather eaely in the morning through the heat of the day, working
in fields. Temperatures may range from 10 to 100 F. Workers may be required to work during oceasional
showers not severe enough to stop field operations. Workers should be physically able to do the work required
with or without reasonable accommodations. Saturday work requiced.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, blowers, weedeaters, mowers and other cquipment.
Workers will be expecred to be able to operate agriculural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

The employer may discipline the worker, including bricf suspension of work activities (“time out”) for a period
determined by the supervisor, suspension from employment for a set period of days or termination of
employment as described in the “Work Rules” attached hereto.

Wortkers may not report for work while under the influence of alcohol or drugs. Except for moderate alcohol
consumption in company housing during non-working hours, the possession or use of illegal drugs or alcohol
on Company property is prohibited and will be cause for termination.

While the employer does not requite prospective applicants to take and pass a drug test prior to a hiring
decision, the employer has a no-exceptions drug policy requiring newly-hired employees to take and pass an
employer-paid drug test. Every new hire must undergo testing before starting work with the company. All
testing is conducted uniformly after an initial job offer has been extended and accepted by the new hire. Ifan
employce tests positive, he/she is immediately terminated and paid for all hours worked between the first date
of employment and the date of termination, if any. In the case of 2 non-local or foreign wortker who is
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teeminated for cause resulting (rom failure to pass a drug test, the employer will arrange least-cost
transportation 10 the worker's place of recruitment, at the worker's expense. Employer-paid post-hire drug
testing is required at random, upon reasonable suspicion of use and after a worker has an accident at work.

The employer requires that all newly hired employees take and pass an employer-paid background check. All
background checks are conducted uniformly after an initial job offer has been extended and accepted by the
new hire, Applicants found to have felony convictions (including, but not limited 10 assault, child molestation,
sex or drug-telated convictions) will be immediately terminated out of concern for general public safety, and
paid for all hours worked between the first date of employment and the date of termination, if any. In the case
of a foreign worker who is terminated for cause resulting from findings of the background check, the employer
will azrange least-cost transportation to the worker's place of recruitment, at the worker's expense,

Persons secking employment as esperienced nursery worker must be available for the entire period requested
by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a trial period of up to 5 days during which their performance of required tasks will be evaluated.  TF
the performance during the trial period is not acceptable to the employer the worker's employment will be
terminated.

Employer retins the right to discharge an obviously unqualified worker, malingerer or recalciteant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

All terms and conditions included in the job order will apply equally ta all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wage Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)

Piece Rate: All wark is compensated at the above houtly rate except for the following work activities which may
be compensated on a piece rate productivity incentive basis according to the following schedule:

Cuttings (taking and sticking): $.005-5.01/per cutting

Drilling: $.01 - §.02/per pot depending on pot size

Planting: $.003-5.02/per pot depending on pot size

Spacing plants: $.003-5.05/plant depending on plant size and variety.

No piece rate work will be performed at less than the stated piece rates. When work is performed according to
the stated picce rate schedule, workers are guaranteed that they will be paid no less than the stated AEWR
houtly rate for each hour worked. In instances when working or crop conditions indicate, the employer may, at
his discretion, suspend the piece rate scheme in favor of houtly pay at the stated AEWR hourly rate in order to
assure workers fair earnings.

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order ot its extension, if any. If the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be entitled to this guarantee.
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The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and 1o retin such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of carnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulatons. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of toals and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in wrinng. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items fuenished to workers to whom housing is provided
unless items are unlawfully removed or damaped beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such a deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable dme after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, ltem 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforemenooned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
fedecal AEWR which is subsequently superseded by a prevailing wage ate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiration date specified in this clearance order the services of the worker are no longer requited for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the cmployer may terminate the work contract. Whether such an event consttutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has elapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 655.122()). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration Inw, as applicable. If such transfer is not affected,
the employer will:

(1 Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

@ Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such pagments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.E.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplies and equipment necessary to perform duties assigned.
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All workers referred to the job through a State Workforce Agency shall contace that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided 1n 20 CFR § 653.501(d)(1i){v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A wotker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be respensible for providing or paying return transportation and subsistence expenses of
the worker and the warker is not entitled to the three-quarter guarantee described above.

The employer will advise H-2A visa bencficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. If a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Friday. The payroll period is weekly. The employer will fuenish to
the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay periods,
the beginning and ending dates of the pay period, the worker's houtly rate and/or picce rate of pay, the units produced daily
(if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours offered in
accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of all
deductions that the cmployer has made from the worker's wage, and the employer's name, address and FEIN,

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated repeesentative, and by the worker and representatives designated by the

worker when appropriate authorization is provided.

The employer will provide workers’ campensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification
date.

Item 19. Transportation Arranpements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such wansportation shall be in accordance with applicable local, State, or Federal laws
and reguladons and mect all safety, licensure, and insurance requirements. The use of this transportation 1s voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No duly
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave transtuted these terms of employment into Spanish and done our best to be accurate in every respect. However, if there is a conflect between
the Spanish translation and the Enghsh ariginal, the English original controls.

Hemos traducido lus condiciones de empleo al expuriol, 3 bemos hecho nuestro mejor esfiieryp para ser exaclos en todos los aspectos. Sin embago, en
caso de un conflicto entre la traduccion af espaiiol y ef original en inglés, el cantrato en inglés prevaleceri.

Item 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacién del ETA

790, pigina 1, Articulo 2)

2535 Pitchkettde Rd., Suffolk, VA 23434 - Instrucciones: Desde Re. 58, tomar la salida hacia Pitchkettle Road (North) y viajar
sobre Pitchkettle Road (Co. Rd. 604) hacia ¢l vivero en la izquierda.

5800 Knotis Neck Rd., Suffolk, VA 23435 - Instrucciones: Desde 1-664S Tomar la US-17 N/VA-164 E salir en exit 9 hacia
Portsmouth/James River Bridge - avanzar 0.7 millas. Continuar en la calle Bridge Rd. - avanzar 1.3 millas. Voltear a la derecha
sobre Knotts Neck Rd - avanzae 0.1 millas hacia 5800 Knotis Neck Rd. , Suffolk , VA.

1240 Murphy Mill Rd,, Suffolk, VA 23434 - Instrucciones: Desde la Re. 58, salir hacia Pitchkertle Road (Co. Rd. 604); tomar
Ja detehea hacia Murphy's Mill Road (Co. Rd. 638) y avanzar hacia el vivero en la izquierda.

(continuacion del ETA

La vivienda ¢s provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables” a los
empleados quienes no tienen Ia posibilidad de viajar cada dia desde y hacia ¢l lugar de su residencia que él/¢lla ocupaba en cl
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no s le haya asignado una habitacion se le permitird ocupar la vivienda,

El empleador se retiene la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
emplendor quien provee la vivienda, de acuerdo con la ley estatal.

2535 Pitchkettle Road, Suffolk , VA 23434 - Instrucciones: Desde Rt. 58, tomar la salida hacia Pitchketde Road (North) y
viajar sobre Pitchkettle Road (Co. Rd. 604) hacia el vivero en la izquierda.

1240 Murphy Mill Rd., Suffolk , VA 23434 - Instrucciones: Desde ln Re. 38, salir hacia Pitchketde Road (Co. Rd. 604); tomar
la derehea hacia Murphy's Mill Road (Co. Rd. 638) y avanzar hacia el vivero cn I izquierda.

3624 Bridge Rd., Suffolk , VA 23435 - Instrucciones: Desde US17, ir al norte por 75 pies en Knotts Neck Rd y dar vucltaala
izquierda en la entrada.

6012 Knotts Neck Rd., Suffolk, VA 23435 - Instrucciones: Desde US17, ir al norte en Knotts Neck Road dos cuadras y ala
1zquicrda en la entrada.

5917 Knotts Neck Rd., Suffolk, VA 23435 - Instrucciones: Desde US17, ir al norte en Knotts Neck Road cuatro cuadras y dar
vuelta a la derecha en In enteada.

En caso de alquiler y/o alojamiento piiblico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastos por renta
serin pagados por el empleador directamente al ducfio o corredor de fa renta y/0 a la unidad de alojamiento piblico.
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Si no se ha realizado una al momento del llenado, Lancaster Farms, Inc. solicitari una inspeccién a tiempo de ia vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estatal, ¢l Depactamento de Salud del Estado y/o la
Administracién de Empleo y Entrenamiento de los EEUU para verificar Ias condiciones de dicha vivienda para asegurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacién.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los derredores en orden, impios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto e incorporados
como referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por la compaitia y
deberin ocupar In vivienda asignada a ellos. Las empleadas femeninas serdn provistas de instalaciones para dormir y
bafos/sanitarios compartidas solamente con otras empleadas femeninas.

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (contnuacidn

del ETA 790, piagina 1, Articulo 11

El dia de teabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sucldo (7 horas/dia y 5 horas/din en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de deseanso religioso, dependiendo en las condiciones climiticas u otras
condiciones, El ealor excesivo, frio o sequin pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del dempo y I condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el din y al lugar designado como se le indicé por el empleador cada dia.

Item 12. Anticipated Range of Hours for Different Seasonal Activities/Rango Previsto de Horas para las Dilerentes
Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manual/ operacion de equipos en el/la vivero operacion.

(Ver ¢l Anexo 16 para una descripcion complete de ln descripeién del trabajo). Como asunto general, las horas de trabajo
seran divididas entre Ia produccién de plantas de vivero, arbustos, perenes dependiendo de las necesidades del empleador.
Dado a que la demanda de la produccidn agricola es impredecible y se maneja por factores que incluyen la temperature,
condiciones de la cosecha, demandas del metcado y erabajos temporales requiren de numerosos factores, es imposible predecir
con un nivel de precisién que porcentaje de tiempo serd dedicado para especificar trabajos descritos en el Aneso 16.

(continuacion del ETA 790, pagina 3 Articulo 15)

Las referencias de estos individuos serin hechas a tzavés de las oficinas de colocacién Eastern Shore VEC para comprobar el
empleo actual, cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes. Seri
responsabilidad de Ia oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de la
autorizacién. La oficina SWA referente después de coordinar las referencias con Ins oficinas de colocacién contactard al agente
del empleador o al empleador directamente y asesorard al agente o empleador sobee la referencia o referencias. Cuando sea
posible, lns oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persona o por
teléfono, sern dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viemes. El
empleador seri contactado primeramente en la siguiente direccidn o teléfono. Si no se encuentra disponible, se
contactars ¢l agente del empleador directamente durante las mismas horas.
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Emplcador Agente del Empleador
Lancaster Farms, Inc. MAS Labor H-24A, LLC.
Christopher Brown P.0O. Box 507

5B00 Knotts Neck Rd. , Suffolk VA 23435 Lovingston, VA 22349
{757) 484-4421 {teléfono) 434-263-4300 (reléfona)
(757) 686-8637 (fax) 434-263-4700 (fax)

Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tn pronto sea posible. Si una oficina
de colocacion planea referir a varios salicitantes al mismo tiempo, se requiere que el empleador sea avisado por adelantado y
un agenda para las entrevistas. Las oficinas SWA esternas del drea Jocal pueden utilizar el sistema de llamada por cobrar
proveido en el Item 1b.

La decisién de contratacion seri comunicada directamente al solicitante al teléfono, direccion, correo
electrénico u otra medio de informacién en ¢l caso que dicha informacién no pueda ser otorgada durante la
entrevista, Se le debe pedir al solicitante de estar en contacto con I oficina de referencia (SWA) en cualquicr
Caso,

Oficina de Agencia Estatal: Eastern Shore VEC
25036 Lankford Highway Unit 16
Onley, VA 23418
(757) 302-2029

Lancaster Farms, Ine. acatard de acuerdo a la establecido por el 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y Ias obligaciones especificas establecidas en la subparte (1) al (1) para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente deserito en la orden de autorizacion.

Item 16. Description and Reguirements/Descripcion y Requisitos del Trabajo (continuacion del ETA 790, pagina
3, Ardculo 16)

Este trabajo requiere un minimo de tres meses de experiencia previa verificable trabajando en un vivero
mancjando tareas manuales y mecinicas asociadas con la comodidad de In produccin y actividades de cosecha.
Los empleados deben de ser capaces de desarroliar actividades manuales y mecinicas con precision y eficiencia.

Los empleados desarrollaran trabajo incluyendo, pero no limitado a sembrar, cavar, cubrir, trasplantar, cortar,
regar en vivero y casas temporales. Fertliza, poda, rocia, espacia, riega, cuqueta y desarrolla mantenimiento en
plantas. Cuenta ¢ inventaria plantas. Propaga plantas de cortes. Carga las plantas terminadas en vapones y
camiones. Remueve pléstico de las casas temporales en primavera y fas cubre durante el otofio. Ayudz en Ia
construccion de las casas temporales. Siembra y cava en la tierra para las plantas crecidas, acpilla las raices,
desarrolla mantenimiento general de las plantas crecidas. Llena, levanta y carga macetas de diversos tamafios y
pantas que pesan hasta 70 Lbras, Las plantas deberin ser mancjadas con cuidado para evitar s¢ rompan hajas,
tallos o raices durante cl proceso de trasplante.

Los trabajadores deben de entender Jos estindares de control de calidad del vivero y el conocimiento de los
procedimientos de produccién del vivero. Los trabajadores deberdn ser capaces de cosechar cultivos de acuerdo
a lo predeterminado por los estindares especificados por el chiente. Debe seleccionar y cosechar cultivos que
sean adecuados para varios clicntes.

Aquellos que sean capaces de obtener una licencia asegurable Clase A CDL con aprobacion de frenos de aire se
les podri requeris el conducir camiones para transportar plantas entre sitios de trabajo.
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El trabajo se deberd de realizar en la granja por largos periodos de tiempo. Se espera que los trabajadores
desarrolien los trabnjos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con ¢l producto empaquetade pesando hasta 70 libeas y cargar hasta una altura de 5 pies por
largos periodos de tempo. Los trabajadores serin capaces de trabajar en sus pies inclinados por largos periodos
de tiempo. E! trabajo requiere movimicntos repetitivos y caminatas extensivas. Las alergias a solidago,
ambrosia, espray de insecto, quimicos relacionados, ete. puede afectar la habilidad de los uabajadores para
desarrollar el trabajo, Los teabajadores estarin expuestos a temperaturas himedas en la madana y el calor
durante el dia nl trabajar en el campo. Las temperaturas oscilan de 10 a 100 grados F. Se requiere que los
trabajadores laboren durante lluvias ocasiones no tan severas que se detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desarrollar el trabajo requerido con o sin comodidades
razonables. Se requiere trabajar los sabados.

El empleo también incluye trabajo mecanizado de campo vtilizando equipo de poder. Por ejemplo y no
limitanto el equipo de poder puede incluir tactores, sembradoras, rociadoras, sopladoras, deshierbadoras,
cortadoras y otro equipo. Se espera que los empleados puedan ser capaces de operar equipo agricols con o sin

direccion.

El emplendor asegura que al trabajador se le proveeri transportacin de su vivienda al lugar de trabajo cada dia
(para los trabajadores que se les provea hospedaje bajo las normas aplicables.)

El empleador disciplinari al empleado, incluyendo una suspension de actividades de trabajo (tiempo fuera} por
un periodo determinado por el supervisor, suspension del empleo por un periodo establecido de dias o Ia
terminacion del empleo como se encuentra descrito en las “Reglas de Teabajo” anexado.

Los trabajadores no deberdn reportarse a trabajar bajo la influencia de alcohol o drogas. Excepto por cl uso
modeeado de alcohol en la residencia de la compaiifa durante las horas fuera de trabajo, la posesion o uso ilegal
de drogas o alcohol en Ia propiedad de In compafiia estd prohibida y serd causa de despido,

Mientras que el empleador no requicra que los solicitantes tomen y aprueben ¢l eximen antidoping previo a la
decision de contratacion, el empleador tiene una politica sin excepcion de no drogas requiriendo que los nucvos
contratados tomen y aprucben un exdmen antidoping pagado por ¢l empleador. Cada uno de los nuevos
contratados temporales deberi ser examinado antes de iniciar ¢l wabajo con In compadiia. Todas las prucbas se
realizan de manera uniforme después de extenderse la oferta inicial de tabajo y que se haya aceptado por el
nuevo empleado. Si un empleado da positivo, cl/clla seri despedido de inmediato y se le pagardn las hors
trabajadas entre ¢l primer dia de emplo al dia del despido, si hubiera. En cualquier caso de empleados no locales
o forincos que sean despedidos a consecuencia de no aprobar ¢l exdmen antidoping, el empleador se encargari
de areglar el transporte de mds bajo costo para el empleado hasta el lugar de su reclutamiento, 1 expensas del
trabajador. El empleado pagara posterior a Ia contratacién una prueba antidoping al azar, bajo sospecha
razonable de uso o después de un accidente de trabajo.

El empleador requiere que todos los nueves empleados contratado aprueben una revision de antecedentes,
pagada por ¢l empleador. La revisién de antecedentes seri conducida uniformemente despufs de que la oferta
inicial de trabajo se haya ofrecido y aceptado por el contratado, Los solicitantes que se les que hayan tenido
condenas por delitos graves (incluyendo, pero no limitado a asaltos, abuso de menores, condenas sexuales o
relacionadas a las drogas) serin despedidos de inmediato debido a la preocupacién por la seguridad publica en
general, v se le pagaran las horas Inboradas entre el primer dia del empleo y In fecha de despido, si hubieran. En
¢ caso de empleados extranjeros que sean despedidos por las causas resultantes de la verificacion de
antecedentes, el empleador encontrara el costo de transportacion mis econémico al lugar de la reclutacion del

empleo, a costo del empleado.
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Las personas que descen el emplee como Trabajador de Vivero con experiencia deberi estar disponibles por el
periodo requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s) verificables de
trabajo o documentacién de terceras personas de empleadores recientes estableciendo experiencia previa
aceptable. Los solicitantes contratados estarin sujetos a una prucba de 5 dias durante el cual su desacrollo o
trabajo requerido serd evaluado. Si ¢l desarrollo durante ¢l periodo de prueba no es aceptado por el empleador
¢l trabajo del empleado serd dado como terminad.

El empleador se retienc el derecho de despedir a un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar el trabajo necesario
para que ¢l empleador aumente una produccidn de calidad Premium, o por cualquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales),

Los aumentos y/o bonos se ofrecerin a cualquier empleado temporal contratado bajo este trabajo, a discrecién
de la compaiiia, basado en los factores individuales incluyendo su desempeiio, habilidad y permanencia.

Todos los términos y condiciones incluidos en ln orden de teabajo se aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicicud de
acepracion.

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacién Sobre Papos
Especiales y Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por pieza: Todo ¢f trabajo es compensado al rango antes establecido por hora a excepaién por las
siguientes actividades laborales que serin compensadas en base de incentivo de productividad a destajo segin la

siguiente hsta:

Cortes (desgajar y cortes de planta): $.005-5.01/por corte

Perforar: §.01 - $.02/ por maceta dependiendo del tamaiio de la maceta

Sembrar: §.005 - 5,02/ por maceta dependiendo del timafio de Is maceta

Espaciar plantas: $.005-5.05/ por planta dependiendo del tamagio de la planta y la vadedad.

No se realizaran trabajos po tango de picza a menor cantidad que los rangos por piezas mencionados. Cuando
el trabnjo s desarrolle de acuerdo a lo establecido por Ia programacién del rango por picza, se le garantiza a los
trabajadores que no se les pagara por debajo de lo establecido por AEWR por el rango de cada hora trabajada,
En ocasiones cuando las condiciones de trabajo o cosecha lo indiquen, ¢l empleador puede, a su discrecion,
suspender ¢l esquema de colecta por rango de pieza y a favor darse ¢l pago por hora como se estipula en el
rango por hora del AEWR de manera que se asegure las ganancias justas del trabajador.

E!l empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en cfecto, iniciando con el primer dia de trabajo después de Ia llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en ¢l contrato o sus extensiones, si bubiera, Si el empleador ofrece
menos teabajo durante este periodo que ¢l requerido bajo esta provision, el trabajador serd pagado I cantidad que él/ella
hubicra ganado donde él/elia, de hecho, haya trabajador para garantizar la cantidad de horas. Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garanda,

El empleador estd de acuerdo en mantener los registros de nomina adecuados y precisos, de acuerde 2 los requisitos del 20
CFR § 655.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de In fechadela
certificacién. E! empleador proporcionari a cada empleado en el din de pago la contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los trabajadores. Las deducciones del FICA y lns retenciones de impuestos



ETA 790 - Attachment 1
Lancaster Farms, Inc.
Page 12 of 13

federales/eseatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccidn legalmente requerida serd en circunsiancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacin o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador pucde ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; Ia participacion en dicho plan, se debe ofrecer, es voluntario y seri pre-autorizado por ¢l empleado por escrito. Los
gastos razonables de reparacion de dafios de In vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar por las camas y
otros articulos similares comprados por los empleados que sc les provea vivienda 2 menos que los aritculos sean retimdos
ilegalmente o dafindos mas alla del uso normal o desgarre. Si un empleado realiza llamadas de larga distancia volizando Ia linea
de teléfono del empleador, ¢l empleado acepta que se le realicen dichas deducciones de la(s) llamada(s) de su recibo de ndmina
¥ que inmediatamente confirmard dicha autorizacion por escrito. Si el trabajador no autoriza dicha deduccion por escrito, se
espera que ¢f empleado pueda pagar a | empleador por ¢l uso del teléfono bajo peticién. Si el empleado no paga dichas
llamadas tetefonicas dentro de un tiempo razonable después de que se ka haya pedido, el trabajador estari sujeto a una accién
disciplinaria de acuerdo a las politicas del empleador.

Itern 18. More Details About the Pay/Mas Detalles Sobre el Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje el AEWR por cualquier razén durante ¢l iempo de Ia reclutacion del
empleador y el téemine de la solicitud del certificado de wabajo, ¢l empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equiparar can ¢l nuevo AEWR y que sea ¢l mds clevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarrollado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis clevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificada por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquicr caso que no sea menor al mds elevado de los rangos antes mencionados en efecto al momento de gue cl trabajo sea

desarrollado,

Si, antes de la fecha de expimcion especificada en esta solicitud de aceptacion de servicios del empleado no sean requetidos
por razones fuera del controt del empleador por fuego, clima, o casos de fucrza mayor que hace que ef cumplimiento del
conteato sea imposible, el empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con Ia ley. En el evento que se dé por
terminade el contraro, el empleador cumpliri con la garantia de wes cuartos por el tiempo que paso desde el primer dia del
empleo al momento de la terminacion como se describe en ¢l 20 C.F.R. § 635.122(j). E! empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para el empleado, consistente con ln existente ley
de inmigracién, como aplique. Si dicha transferencia no es efecruada, el empleador deberi:

(n Regresar al teabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a trabajas para el empleador, o transportar al empleado al siguiente empleador H-24A eertificado, cualquicra que |
empleado prefiers;

(2) Reembolsar al empleads el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagari al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patzén, si dichos pagos no fueron pagados al empleado previamente antes de la separacién del empleo. La
subsistencia diaria serd contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del seed igual al
medio de ansporte mds cconémico y razonable que cubra la distancia involucrada.

E! empleador proveera sin costo todas las herramientas, suministzos y equipo necesario para desarrollar las tareas asignadas.
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Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberdin comunicarse con I agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a més tardar de
auevo (9) dias laborales y a mds tardar cinco (5) dias laborales previos a Ja fecha original requerida citada en este pedido de
trabajo. El no comunicarse con tal oficing descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(@) ())& (D).

Si ¢l empleado voluntariamente abandona el trabajo antes del témino del periodo del trabajo o es despedido por problemas
laborales o mala conducta, ¢l empleador notificard al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador H2-A) a més tardar de dos (2) dias laborales en caso de su abandono; cinco dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacién de retomo y gastos
de subsistencia del empleado v ¢l empleador no esti obligado a la garantia de tres cuartos descrita arriba.

El empleador informari a los beneficiatios de a visa H-2A de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Sia un trabajador s le pide pagar dicha pago o ha pagado
¢l mismo, él o ella deberin de informar al empleador de inmediato para que el empleador pucda tomar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en viemes. El periodo de pago es por semanal. El
empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostuando las
ganancins totales por los perfodos de pago, la fecha de inicio y término de eada periodo de pago, el rango por hora del
empleado y/o el rango de pago por picza, las unidades producidas diariamente (si el pago es por rango de pieza) las horas de
empleo que Fucron oftecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre Ia garantia de %3), las
horas trabajadas por ¢l empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,

el nombre del empleador, direccion y FEIN.

Tl empleador esti de acucrdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transeripeion bajo pedimento de Ia Secretaria de Trabajo o algiin representante autorizado y designado, y por ¢l empleado o
representante designado por e} mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveeri al empleado compensacién que cubra heridas o enfermedades que se den fuera y en ¢l curso del
empleo del trabajador. Se proveerd comprobante del seguro de compensacién proveido por el oficial certificador previo a la
fecha de ceruificacion.

Item 19, Transportation Arrangements/ Arreglos de Transportacion (contnuacion del ETA 790, pagina 4, Articulo 19)

Si el empleado completa ol periodo de empleo, el empleador proveerd o pagard la transportacién y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cunndo ¢l trabajador haya aceptado
empleo subsecuente con otro empleador que esté de ncuerdo en aceptar los pagos de transporte de regeeso, en este caso el
empleador solo pagari por la transportacion hacia ¢l auevo trabajo.

E! teembolso de Ia transportacin de Hegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar pecmanente de residencia cada din, ver primera hoja). El transporte de retorna no serd proveido a los empleados
que voluntariamente abandonen el empleo antes de tecminar el periodo o que hayan sido despedidos por alguna causa.

E! empleador proveera la transportacion bajo ningun costo para elempleado desde su vivienda al lugas del trabajo y regresarlc a
su vivienda diariamente. Dicha transportacian seri de acucrdo con Jas regulaciones aplicables en la Federacion, Estado o leyes
locales. El uso de este transpoete es voluntario, a ningin empleado se le requeriri como condicién del empleo el utilizar la
transportacién y subsistencia si aplica. El empleadar no proveerd transportacion a los empleados locales diferente que de Ia

geanja al lugar de trabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at tme and
place needed to petform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain ransportation reimbursement discussed under Trem 17 and may not be eligible for eehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employmeng;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was tecruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer's work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
workmanlike manner 1o enable the employer to produce and sell a premium quality product; (¢} is found to have 2 enminal
conviction record ot status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impaossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the tme that has clapsed from the fiest day of employment to the time of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such wansfer is not cflected,
the employer will:

1) Return the worker, at the employer's expense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

)] Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily

subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
less (and is not required to be more) than the most economical and reasonable common carrier tansportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 653.122(q)
will be provided to the worker in a language understood by the worker no later than the time at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of n
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the certified Appliation for Temporary Employment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de Ia necesidad de desarrollar el trabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird e
teembolso de transportacidn mencionado bajo el Titulo 17 y no podri ser elegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por mzones legales relacionadas al trabajo y asi mismo notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dins laborales consecutivos sin justificacion significari
abandono del empleo; ¢l empleado deberi notificar al empleador y asegurar ¢l permiso en caso de ausencin; (b) hacerse el
enfermo o de otra mancea rehusarse sin justificacién desarrollar el trabajo como se le es indicado para lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podri hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberi acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehiisa después de completar ¢l periodo de tres dias de entrenamiento
o cinco dias de periodo de prueba, lo que aplique, a desarrollar de maneea humana ¢f realizar que el empleador produzea o
venda productos de calidad premium; () si se le encuentra un record de condena criminal o un reggistro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con la ley, que impedird Ja seguridad y condiciones de vida de otros
trabajadores; (f) oftece otros procesos legales relacionados con e trabajo para la terminacién del empleo, incluyendo la
terminacién de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicidn para ¢l empleo
bajo de regla del 50% del DOL.

Si, antes de Ia fecha de expireion especificada en ¢ contrato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del emplenador por fuepo, clima, o casos de fuerza mayor que hace que el cumplimiento del contrato
sea imposible, ¢l empleador podri por terminado el contrate de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de ncuerdo con Ia ley. En ¢l evento que se de por terminado el
contrato, ¢l empleador cumplira con la garantia de tres cuartos por el tiempo que paso desde ¢l primer dia del empleo al
tiempo de Ia terminacion como se deseribe en ¢l 20 C.R.R. § 655.122()). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para ef empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

1) Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importar ¢l empleo que
intervienc) del cual proviene a trabajar para el empleador, o tansportar al empleado al siguiente empleador H-28 certificado,
cualquiera que el empleado prefiera;

@ Reembolsar al empleado el total de ls deducciones hechas al pago del empleado por ¢l empleador por transpertacion
y gastos de subsistencia al lugar del empleo; y

{3) Pagara al empleado por cualquicr costo realizado por el empleado por su tansportacion y subsistencia diaria al lugar
del empleo del pateén, si dichos pagos no fueron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diarin sera contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad de! pago del transporte no
sera menor (y no se requiere ser mas) que ¢l medio de transporte mas econdmico y razonable que cubra la distancia
involucrada,

Una copia del Acuerdo de Trabajo Agricola y Ias Reglas de Trabajo contienen todas las disposiciones requeridas por la seccién
20 CFR 655.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en el tiempo en que ¢l
empleado aplique por su visa, o, al empleado en el empleo correspondiente, a mas tardar que antes del inicio de trabajo. En
ausencia de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos
requeridos en este empleo y In Certificacton de la Solicitud de Empleo Temporal certificada sera el contrato de trabajo.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON 10B
ORDER

I. ORDER NUMBER. ’7/8&9'27

. NAME OF EMPLOYER: Lancaster Farms, Inc.

-3

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Sece ES 338)
5800 Knots Neck Rd. |, Sulfolk VA 23435
From Rt 38, take Pitchkettle Road exit (North) and travel on Pitehkettle
Rond (Co. Rd. 604) to nursery on left,

4. PERIOD OF EMPLOYMENT:
FROM: 3/1/2016 TO: 12/1/2016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs. Mon.-Fri./ & hrs.Sal,
DAYSPER WEEK 6

6. PAY: Friday / weckly

HOURLY RATE: Stedar? 0, 7o) MTZF—
PIECE RATE: Al work is compensated n/ ¢ Ahove Triourly eate except for the

following work activitics which may be compensated on a piece raie productivity

incentive basis according 10 the following schedule.

Cultings (inking und sticking). 5.005-3 0l/per cutting

Drilling  $01 - $ 02/per pot depending on pal size

Planting: $ 005-8.02/per pot depending on pot size

Spacing plants: $.005-S,05/plunt depending on plant size and varicty,

No piece rate work will be perfomed ot fess than the stated piece mtes, When work
is performed necording 1o the stated picce rate schedule, workers are guararieed that
they will be paid no less than the stated AEWR hourly rate for each hour worked

In instances when working or cropconditiens indicate, tlie cmployer may, ot bis
discretion, suspend the plece rte scheme in favar of hourly poy af the daled AEWR
hourly rale in order toassure workers fair comings

7. WORK TASKS TO BE PERFORMED:

“This job requires a minimum of three menths of verifiable prior
experfence working in o nursery handling both manual and machine tasks
associnted with commodity production and harvest of nersery stock, trees,
shrubs and perennials. Workers must be able to perform manual as well as
mechanized activitics with accuracy and efficiency.

Workers will perform work including but not limited to planting,
digging, mulching, transpianting, mowing, watering in nurseries and
seasonal holding houses, Fenilize, prune, spray, space, waier, tag and
perform ather plant maintenance. Count and inventory plants. Propapate
plants from cuttings. Load finished plants onto wagons and trucks.
Remove plastic from seasonal holding houses in spring and cover sensonal
holding houses with plastic in fall. Assist with building sensona! holding
houses, Fill, lift and carry various size pots with soil and plants weighing
a5 much os 70 pounds. Planis must be handled carefully so that minimal
leaves, limbs and roots are not broken during transplanting process.

Waorkers must have an understanding of nursery quality cantrol siandards
and a working knowledge of nursery production procedures. Workers
must be able 1o harvest erups according to predetermined, customer
specific standards. Must select nnd harvest crops which are suitable for
various clients,

Those who are nble to obtain an insurable Class A CDL with air brake
endorsement may be required 10 drive trucks 10 transport plants between

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

7132277

. NOMBRE DEL EMPLEADOR: Lancaster Farms, Inc.

1. NUMBERO DE LA ORDER:

2

3. LUGAR Y DIRECCION DEL EMPLEADOR:
(See ES 338)
5B00 Knotts Neck Rd, |, Sulfelk VA 23435
Desde Rt. 58, tomar la safida hacia Pitchketile Road (North) y vinjur
sobre Pitchkettle Road (Co. Rd. 604) hacia ¢l vivero en la izquierda.

4. PERIODO DE EMPLEO:
DEL: 3/12016 Al: 12/172016

5. HORARIO DE TRABAIOQ:
MINIMAS HORAS POR DIA: 7
7 hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: viernes / por semana

SUELDO POR HORA: m%.fl E‘m ‘A‘% JJ‘{'
PAGA POR UNIDAD. Todo ¢ trabajo ¢s compensiido o T 1ts establecido

pot lora o excepcitn por Jas siguicanes uctividades Inbornles que serin compensadas
eh base de incentivo de productividad a destajo segin [a siguiente lista:

Cortes (desgnjsr y cortes de plarta) $ 005-8 0l/por conte
Perforar: S 01 - $ 02/ por maceta dependiendo del tamafto de lo maceta
Senibrar: $.005 - 5.02/ por macetn dependiendo del tmnfio de ln macetn

Espaciar plantas: $.005-8 05/ per plantn dependiendo del tamato de o ploma y la
variedud

No sc realizarnn trabjos por ranpe de pieza a menor cantidad que los rangos por
piczas mencionados Cuande cf trabajo se desarralle de acuerdu alo estoblecido por In
propramacién del rango por piezn, sele garantizs a Jos trabajadores que no se les
pogara pur debajo de o establecido par AEWR por ¢l rongo de cuda hora trabajada.
En ocasiones cuando las condiciones de trobajo o cosccha lo indiquen, el empleador
pucde, o su discreeion, suspender ¢l esquemn de colecta por sango de piezay a fuovor
darse ¢l pego porhorn como s estipula ¢n el rango por horadel AEWR de mancra
que se asegure las gmancias justas del trabajador.

7. LABORES A DESEMPENAR EN EL TRABAJO:

Este trabajo requicre un minimo de tres meses de experiencin previa
verificable trabajande en un vivero mancjando tareas manuales y mecdnicns
asocindas con [a comedidad de In preduccidn y octividades de cosechs. Los
empleados deben de ser capaces de desarrollar actividades manuales y
mechnicas con preclsidn y eficicncia.

Los empleadlos desarrollaran rabajo incluyendo, pero no limitado a
sembrar, cavar, cubtir, trasplantar, cortar, regar en vivero y casas
temporales. Fertiliza, poda, rocia, ¢spucia, riea, ctiqueta y desarrolla
mantenimiento en plantas. Cuenia e inventorin plantas. Propaga plantas de
cortes. Curga las plantas terminodus en vagones y camiones. Remueve
plastico de lns cosas temporales en primavera y las cubre durante ¢l otoio.
Ayuda en ln consteuccion de las casas temporales. Siembra y cavaen la
tierra para las plantas crecidas, arpitla lag rafees, desarrolla mantenimicnto
general de los plantas crecidas, Llena, levanta y carga macetas de diversos
tamaiios y pontas que pesan hasta 70 libras, Lus plontos deberdn ser
manejadas con culdado para evitar se rompan hojus, tallos o rafces durante el
proceso de trasplante,

Los trabajadores deben de entender los estandares de control de calidad del



worksite locations.

Work is 1o be done for long periods of time. Workers are expected 1o
perform duties incloding boxing, weighing and londing of product.
Workers will assist in loading trucks with packeged product weighing up
10 and including 70 pounds and lifting to a height of 5 feet for long periods
of time. Workers should be able to work on their feet in bent positions for
long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrad, insect spray, related chemicals,
etc. may affect workers' ability to perform the job. Workers are exposed to
wet weather carly in the moring tierough the heat of the day, working in
fields. Temperitures may range from 10 to 100 F. Workers may be
required to work during occasional showers not severe envugh to stop ficld
operations. Workers shoutd be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

Work may also include mechanized ficld work using power equipment,
By way of example and not limitation power equipment may include
tractars, planters, sprayers, blowers, weedeaters, mowers and other
equipment. Workers will be expected to be able to operate agricultural
equipment with or without direction.

Employer nssures that workers will be provided transportation from living
quarters 1o work site every day (for workers who must be provided
housing under the applicable regulations.)

The employer may discipline the worker, including briel suspension of
waork activities (“time out™) for a period delermined by the supervisar,
suspension (rom employment for o set peried of days or termination of
employment as described in the *Work Rules™ autached hereto,

Workers may not report for work while under the influence of alcohol or
drugs. Except for moderaie alcohol consumption in company housing
during non-working hours, the possession or use of illegal drugs or alcohol
un Company property is prohibited and will be cuuse for termination.

While the employer does not require prospective spplicants to take and
pass o drug fest prior to a hiring decision, the emplayer has a no-
exceptions drug policy requiring newly-hired employees to take and pass
an employer-paid drug test. Every new hire must undergo testing before
starting work with the company. All testing is conducted uaiformly afer
an initin! job offer has been extended and aceepied by the new hire. ifan
employce lests positive, he/she is immediately terminated and paid for all
hours warked between the first date of employment and the datc of
termination, il any. In the case of a non-local or foreign worker who is
terminated for cause resulting from failure to pass & drug test, the
cmployer will srrange least-cost transpontation to the worker's place of
recruitment, at the worker's expense. Employer-paid post-hire drug testing
is required ot random, upon reasonable suspicion of use and afler & worker
has an nccident at work.

The employer requires that all newly hired employees take nnd pass an
employer-puld background check. All background checks ore conducted
uniformly after an initinl job offer has been extended and accepted by the
new hire, Applicants found to have felony convictions {including, but not
limited to assault, child molestation, sex or drug-related convictions) will
be immediately terminated owt of concern for general public safety, and
paid for all hours worked between the first date of employment and the
date of termination, if any. In thecase of a foreign worker who is
terminated for cause resulting from findings of the background check, the
emplayer will arrange least-cost transportation to the worker's place of
recruitment, at the worker's expense.

Persons sceking cmployment as experienced nursery worker must be
nvailable for the entire period requested by the employer. Applicants mus
be able 1o furnish verifiable job reference(s) or comparable third party

vivero y ¢l conocimiento de los procedimientos de produccion del vivero.
Los trabajadores deberdn ser capaces de cosechar cullivos de acverdo o lo
predeterminado por los estindores especificados por el cliente. Debe
seleccionar y cosechar cultivos que sean adecundos para verios clientes,

Aquellos que sean copaces de obtener una licencio asegurnble Clase A CDL
con aprobacidn de frenos de aire se les podrd requeris el conducir comiones
para transportar plantas entre sitios de rabajo.

E! trabajo se debera de realizar en |a granja por largos periedos de tiempo.
Se espera gue jos trabajadores desarvollen los trabajos incluyendo el
cmbataje, pesar y corgar el producto. Los trabajadores ayudardn en cargar
los camiones con el producto empequetado pesando hasta 70 libras y cargar
hasta una altura de 5 pies por largos perfodos de tiempo. Los trabajadores
serdin capaces de trabajar ¢n sus pies inclinados por largos perfodos de
tiempo, E! irabajo requiere movimientas repetitivos y caminalas extensivas.
Las alergias & solidago, ambrosis, espray de insccto, quimicos relacionados,
¢tc. puede afector la habilidad de los wabajadores pasa desarrolinr ¢l trebajo.
Los irobajadores estardn expuestes a temperaturas humedas en 1a maiiona ¥
¢l calor durante el diz al wabajar en el campo. Los imperaturas oscitan de
10 & 100 grados F. Se requiere que los trabajadarcs Inboren durante lluvias
ocasiones no tan severas que s¢ detenga el trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desarrollar e trabjo
requerido con o sin comodidades razonables. Se requiere trabajar los
sibados.

El empico tambidn incluye trabajo mecanizado de compo wilizando equipo
de poder. Por cjemplo ¥ no limitanto el equipo de poder puede incluir
tractores, sembradoras, rociadoras, soplndoras, deshicrbadorns, conadoras y
otro equipo. Se espera que los empleades pucdan ser copaces de operar
cquipo agricola con v sin direccion.

El cmpleador asegura que ol trabajador se le proveerd transponincion de su
vivienda al lugar de trabajo cada din (pora los trabajadores que se les proved
hospedaje boje Ins normas aplicables )

El empleador disciplinurd o] emplendo, incluyendo una suspensidn de
actividades de wrabajo (tiempo fuera) por un perlodo determinado por cl
supervisor, suspension del emplee par un perfodo establecido de dias o In
terminacion del empleo como se encuentra descrito en lus “Reglas de
Trabajo™ anexado.

Los trabnjadores no deberdn reporiarse a trabajor bajo la influencia de
aleoho! o drogas, Exceplo por el uso moderado de alcobol en la residencin
de In compaiifa durante las horas fuera de trabajo, In posesian o uso ilegal de
drogas o alcohol en ln propiedad de la compedia cstd prohibida y serd causa
de despido.

Micntras que ¢l empleador no requicra que los solicitanies tomen y apruchen
¢] exAmen antidoping previo a la decisidn de contratacion, el empleador
tiene una politica sin excepeion de no drogas requiricnda que |os nuevos
contratados tomen y aprucben un exdmen antidoping pagado por el
empleador. Cada uno de los nuevos contratados temporales deberd ser
examinado antes de iniciar el trabajo con Ia compaitfa. Todas las pruebas se
realizan de manera uniforme despuds de extenderse 1o oferta inicial de
trabajo y que sc haya aceptado por ¢t nuevo empleado. Si un empleado da
positivo, ¢l/elln serfi despedido de inmedinto y se le pagardn las horas
trabajndas entre el primer dfa de emplo al dia del despido, si hubier. En
cualgquier caso de empleados no locales o forineos que scan despedidos n
consecuencia de no aprobar el examen antidoping, el empleador s
encargard de arreglar el ransporte de mis bajo costo para el empleado hasta
¢l lugar de su reclutamiento, a expensas del trabaindor. Ef empleado pagara
posterior & la contratzcion unn prucba aatidoping al azar, bajo sospecha
razonable de uso o despuds de un nceidente de trubajo,

El emplendor requiere que 10dos Jos nuevos empleados contratado aprucben



documentation from recent employer(s) establishing acceptable prior
experience. Successiut applicants will be subject 10 a trial period of up to
5 days during which their performance of required tasks will be evaluated.
I the performance during the trial period is not acceptable 1o the employer
the worker's cmployment will be terminated.

Employer retnins the right to discharge an obviously unqualified worker,
malinperer or recaleitrant worker who is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow n premium quality product, or for any other lawful
reason, {See also Attachment 2, General Conditions).

Raises and/or bonuses muy be offered to any seasonal worker employed
pursunnt 1o this job order, ot the company's sole discretion, based on
individual fuctors including work performance, skill, and tenure.

All termns ond conditions included in the job order will apply equally 1o all
waorkers, both U.S. workess and H-2A wortkers, employed in the
occupation described in this clearance order,

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9. HOUSING CAN ACCOMMODATE 40 PERSONS. 40
INDIVIDUALS
0__FAMILY

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXKX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12, NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office,

The employer has guaranteed your first week®s wages unless hefshe

notiﬁczthis chservim: of & later starting date by

In order for you to be cligble for this gurrantee, you must contact the job
service at:

Eastern Shore VEC

(757) 302-2029

25036 Lonkford Highway Unit 16

Onley, VA 23418

During the period of ~
Any Job Service office will assist you in doing this.

una revision de amecedentes, pagade por ¢l empleador, Lo revisidn de
antecedentes serd conducida uniformemente despuds de que In eferia inicial
de 1rabajo se haya ofrecido y aceptndo por ¢] contratado, Los solicitantes que
se les que hayan tenido condenas por delitos graves (incluyendo, pero no
limitado o asalios, abusv de menores, condenas sexvales o retacionndss a bns
drogas) seran despedidos de inmedinto debido n la preocupacién por 1a
sepuridad publica en general, y se le pogarmn las horas Juboradas entre ¢l
primer dia del empleo y la fecha de despida, si hubieran. En ef caso de
emplendos extranjeros que scan despedidos por las couses resultantes de
verificacion de ontecedentes, el empleador encontrara el costo de
transportacion mds ccondmico al lupar de la reclutacidn del empleo, o costo
del emplendo.

Las personos que descen el empleo como Trabajader de Vivero con
experiencin deberd estar disponibles por ¢l periodo requerido por el
empicador, Los solicitantes deben ser capaces de proveer referencin{s)
verificables de trabajo o documeniacitn de terceras personas de empleadores
recientes estableciendo expericncia previa aceptable, Los solicitantes
contratados estardn sujetos o una prucha de 5 dias durante el coal su
desarrolio o trabajo reguerido serd evaluado. Si el desarrotlo durante cl
perfodo de prueba no es aceptndo por ¢l empleador el trabajo del empleado
seri dado como terminad.

El empleador se retienc el derecho de despedir 2 un empleado obviamente
descalificado, enfermizo o recalcitranie quien fisicemente se capaz pero
demuestre su Falta de deseo de desarrollar of trabajo necesario parm que el
empleador sumente una produccion de calidad Premium, o por cualquier
otro motivo legitimo. (Ver Anexa 2, Condiciones Generales).

Los atimentos /o bonos s ofrecerdn a cuslquier emplendo temporal
contratado bajo cste trabajo, a discrecion de la compaitin, basndo en los
factores individuales incluyendo su desempefio, habilidad y permanencin.

Todos los términas y condiciones incluidos en la orden de trabajo se
aplicardn por igual a lodos los trabajadores, lanto empleados de EEUU y H-
2A, empleados en la acupacion descrita en esta solicitud de aceptacion.

8. TRANSPORTACION PROVISTA: DESDE CEL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: 5i

9. VIVENDA DISPONIBLE PARA 40 PERSONAS. 40 INDIVIDUOS
0__FAMILAS

10. COMIDAS:
PROVISTAS: NC
$1 SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: Sl

{1, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA __ NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copia de a orden completa esta disponible en la oficina para su

inspeccion:

Ef empleador ba garantizado et pago por su primern semana de empleo a
menos quée este notifique al Servicio de Empleos que fa fecha de comenzar o



=

trabajor spra atragada, y que tal notificacion scn a nas tardar
el_2 2%6 122 é .
Para que Ud pueda tencr derecho a esto parantin de pago, tendrn que ponerse
¢n contacto con Ja Oficinn del Servicio de Empleaas en el:
Eustern Shore VEC
(757) 302-2029
25036 Lankford Highway Unit 16

Onley, VA 23418

Durante ¢l periodo el {
Cunlquier Oficina de! Servicio de Empleos le asistirt ¢n hacerio.



Lancaster Farms, Inc. Work Rules

Although not intended to be a complere list, these work rules are intended 1o provide guidance to warkers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related emplayer requirements, including these work rules, will be

considered grounds for immedinte termination of a worker’s employment. Penalties such as suspension {rom work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are espected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

12

10,

11

13,

14.

Wortkers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker’s prior record and
other relevant factors. Dischasge of the worker may result from any subsequent offense.

No use or possession of beer, liquar or illegal drugs is permitted during work time or during any workday before work
1s completed for the day (such s during meals); workers may not report for work under the influence of beer, liguor
ot illegal drugs. Employecs may be terminated for excessive use of alcohel, drunk and/or disorderly conduct in
housing after hours.  Illegal drugs may not be used, sold, manufactured or kept on any employet premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled time. This is not
sparadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consccutive workdays of unexcused absence will consurute abandonment of employment and worker

will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All postets required by federal and state law will be posted at cach camp. They are not to be removed, defaced, or
altered in any way, Workers who wish copies may ask their supervisor,

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be wuened off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s liousing nssigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is nceded by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used,

Workers may not take unauthorized breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or person in charge.
Workers may not enter employer’s premises without authorizaton.

Workers shall be present at their assigned worksite at the scheduled start time. Workers may not begin work prior to
scheduled starting ime or continue working after stopping tme.

Workers living in employer’s housing may nat entertain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to 2 room, may sleep in any room.

Page 1 of 4



15.

16.

17.

18.

19.

Workers may not deliberately restrict production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapoen will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employet’s premises, including housing premises, at any time.

Workers will be discharged if they steal from fellow workers or the employer.

. Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property
belonging to the employer or to other employees.

. Workers may not use or operate trucks or other vehicles, miachines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other cquipment or property for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without authorization any employes-owned property.

. Waorkers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

. Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.

Page 2 of 4



NORMAS DE TRABAJO

Aunque no s la intencidn de ser una lista complete, la intencian es que estas normas de trabajo provean guin a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquict violacién de los requisitos legitimos relacionados at trabajo que tenga ¢l patron,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensidn de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en el
c¢aso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y cl cuidado y mantenimiento de toda la propiedad que el patrdn le provea.

1.

[N}

10.

11.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del din o hasta por tres dias a discrecion del supervisor, dependiendo del grado de la infraccion, al record previo
del empleado y otros factores refevantes, El despido def empleado podri ser resultado de ofensas anteriores.

No se podri usar o poscer cerveza, licor o drogas ilegales durante las horas de trabajo o durante cunlquier dia de
trabajo antes de que ¢ mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conduct inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en I propiedad del empleador, incluyendo la
vivienda.

No se permitirin ausencins y/o llegadas tardes en excesa. Este es un trabajo regulur, un empleo diario para lo que se
espera que Jos empleados estén presentes, disponibles y descosos de desarrollar su trabajo diario y en el tiempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberi ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dias
consecutivas constituirin como abandono del empleo y el empleado seri despedido.

Los empleados deberin mantener cualquier I vivienda proveido a cllos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantencr las dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser renrados,
manipulados o alterados en cualquier forma, Los empleados que requieran copins podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de it a trabajar. Las luces y calefaceion innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario para los demds ocupantes.

Los trabajadores que viven en las viviendas del patron no pueden coctnar en los dormitorios o en cualguieta otra drea
que no sea la cocina. El patrén proveerd los aparatos y articulos para cocinar.,

Los trabajadores no deben tirar papeles, latas, botellas ni otra basura en los campos, ¢l drea de trabajo, ni en ¢l drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion,

Los empleados no podrin abandonar los campos u otras areas asignadas de trabajo sin permiso del empleador o la
persona encargada..,

12. Los trabajadores no deben entrar a I propiedad del patrdn sin autonizacion.
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13.

14.

16.

17.

18.

9.

eyl

Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacion.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con Ia excepcion
de los sibados en la noche donde las visitas terminarin a fas 12:00 de Is medianoche. Ninguna persona que no esté
asignada por ¢l empleador, podra dormir en una habitacion.

. Los empleados no pueden deliberadamente restringir Ia produccion, dafiar las plantas o lasumar las frutas.

Cunlquier empleado que amenace fisicamente a oo empleado, al empleador o supcrvisor con una herramienta o arma
estari sujeto a despid de inmediato.

Cualquier empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidas por pelear en Ia propiedad del empleador, incluyendo la viviends, en cualquier
momento.

Los empleados serin despedidos si roban de otros compasicros de teabajo o el empleador.

. Los empleados no falsificarin su identificacio, registros personales, medicos, produccion u otros registros

relacionados al wabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinatia, herramienta u otros equipos y
propiedad 2 Ia que los empleados no hayan sido especificamente asignados por el supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido espresamente autorizado por el empleador.

Los empleados no podrin hacer mal uso o retirar de ia propiedad de la granja sin autorizacion cualquier propiedad del
empleador.

. Los empleados deberin obedecer 1odas las reglas de seguridad o practicas de seguridad comén y deberin reportar

cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir las instrscciones del supervisor. La insubordinacion sera causal del despida.

Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadas, si Fueran realizadas sin la previa autorizacidn del empleador, serin cobradas a los empleados.

. Salvo se indique lo contratio, los empleados que violen las normas de trabajo serdn disciplinados de la siguiente

manera:
i. Primera ofensa: aviso ol y a prucba
i. Segunda ofensa: aviso por escrito y resto del dia sin paga.
fii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador

que firme los hechos por escrito.
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ACCRD CERTIFICATE OF LIABILITY INSURANCE wy26r2015

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER{S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

TMFORTANT: If the certificats holder Is an ADDITIONAL INSURED, tha policy(ias) musi be endorsed, If SUBROGATION IS WAIVED, subject 1o
the terms and conditions of the palicy, cartaln policles may require an andorsement. A statement on this certificate does not confor rights to the
certificate hoider in lieu of such andorsemant(s}.

;gonUfe: . Wateal T . , 1-3‘10‘951-7740 CONIACT  pipdn Shelton (Account #89507)
orists utua’ nourance Company/Hortica "PHUNE FAX
¥loriste' Insuratice Services ?ﬁc ¥ ) {AIC, Mo, Exty; 800-851-7740 oxt 1920 AIC, No); BE6-819-9258
P O Box 428 _iq'"gn‘g'“, lghelton@hortica.com
1 Hoerticultural Lane T
Edwardsville, IL 62025 : INSURER(S) AFFORDING COVERAGE hatcs
Stava Meors INSURER A: FLORISTS MWUT INS CO 13978
INSURED INSURER B :
Lancaster Farms Inc & Flant Centor Rentals LLC T
INSURER C
5800 Knotte Neck Road INSURERD :
Suffelk, VA 23435 INSURERE,
INSURER F :
COVERAGES CERTIFICATE NUMBER: 42857834 REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WiTH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

ten TYPE OF INSURANCE ey POLICY NUMBER e | R LTS
A | GENERAL LIABILITY BPO3744 02/01/15 02/01/18] gACH OCCURRENCE £1,000,000
X | COMMERCIAL GENERAL LIABILITY 'Eé'é‘pﬁfé%é?e':’?‘fu!f,?m 51,000,000
CLamsaDe | X | occun MED EXP {Any orapetson) | § 5,000
| PERSONAL & ADVUURY | § 1,000,000
i GENERAL AGGREQATE 52,000,000
GENL AGGREGATE LIMIT APPLIES PER: PRDODUCTS - GOMPIOP AGG | § 2,000,000
% pouey | | GRS Loc s
A | ALUTOMOBILE LIABILITY FTHAOD3454 02/01715 02/01/16 W‘WT s 1,000,000
X anyauto BODILY INJURY (Perparson) | §
ALLOWNED SCHEDULED BODILY INJURY (Por accdany | §
X wmenautos |X_| AOtoe P T onty MAGE s
)
A /X | UMBRELLA LIAB X | sccur EX10177 02/01/15 02/01/16 EACH DCCURRENCE s 10,000,000
EXCESS LIAR CLAIMS MADE AGGREGATE s 10,000,000
peo ' X | ReyENTIONS 10,000 H

7| WORKERS COMPENSATION WCN26903 02/01/15 02/01/18 X |JeSTalee | [

AND EMPLOYERS’ LIABILITY
ANY PROPRIETOR/PARTNERVEXECUTIVE E£.L. EACH ACCIDENT s 500,000
E L. DISEASE - EA EMPLOYEE § 500,000

Y
OFFICEAMEMBER EXCLUDED? NiA
{Mandatory [a NH
i £ DISEASE - POLICY LT | s 500,000

] Ees. describo undar
DESCRIFTION OF DPERATIONS below

DESCHIFTION OF OPERATIONS / LOGATIONS | VEHICLES {Attach ACORD 101, Additionat Remarks Sciiedule, i mers space 19 reguired}
Evidanca of Insurance

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
M A S Labor HIA, LLC THE EXPIRATION DATE THEREQF, NOTICE WILL BE DELIVERED IN
ACCORBDANCE WITH THE POLICY PROVISIONS.

P O Box 507

AUTHORIZED REPRESENTATIVE
Luvingston, VA 22949 Q—D M.m -
UsA '

® 1986-2010 ACORD CORPORATION. All rights reserved.

ACORD 25 (2010/05) ‘The ACORD nama and logo are rogistered marks of ACORD
dfant
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Lancaster Farms, Inc.
5800 Knotts Neck Rd.
Suffolk, VA 23435
Phone: (757) 484-4421
Fax: (757) 686-8637

12/17/2015

U.S. Department of Labor

Employment and Training Administration
Office of Foreign Labor Certificaton
Chicago National Processing Center

11 West Quincy Court

Chicago, 1L 60604-2105

RE: Lancaster Famms, Inc.

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c)(2), I actest that Lancaster Farms, Inc.'s
Workers’ Compensation insurance policy will be renewed to cover the eatire contract period specified on my H-
2A application; to-wit: 3/1/2016 - 12/1 /2016. A copy of my current certificate is enclosed herein.

V4

Christaphet J. Brown 3¢
President
Lancaster Farms, Inc.

Enclosures
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MAS Lobor HZA, LLC

400 Front Street

PO, Box 507

Lovingston, VA 22940
434.262.4300 (phone)

434.263 4700 (Jax}
www.maskibot.com (Web site]
satutionsEmasiabor com {emall]

masH2A

Capable, Rellakle, Legal Labor
for Independeant Growers

© 2015 (revised 72072015, printed 3,17 PM 9/13/72015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered into by and between MAS LABOR H2A, LLC
(“masH2A"), a Virginia limited liability company, and

Lancaster Farms, Inc,

{"Client"),
an employer having its principal place of business In the state of

Virginia

WHEREAS masH2A provides professional services intended to assis!
emplayers in obtaining capable, reliable, legal seasonal or temporary
labor;

WHEREAS Client needs such services as masH2A provides;

WHEREAS Cfient has agreed 1o retain masH2A's services and
masH2A has agreed lo provide its services for the purposes and upon
the terms and condilions herein set out.

NOW, THEREFORE, in consideration of lhe mulual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, inlending
1o be legally bound, hereby agree as follows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of ils own business,
that neither shall be considerad to be the agent, masler or servant of
the other for any purpose except as set forth in this Agreement, and
that neither has any general authority to enter into any contract,
assume any obligations or to otherwise make any warranties or
representations on behall of the other, except as otherwise expressly
provided herein. It is the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be conslrued in light
of this intention. In no event shall masH2A be deemed to be an
employer of any workers oblained by or for Client. Furthermore, while
masH2A may assist Client in placing hefp wanted ads and other
recruiting activities, masH2A will not make hiring decision on behalf of
clienl. Hiring decislons are the exclusive right and responsibilty of
clienl,

AGENCY: Client agrees 1o hire masH2A and masH2A consents to be
hired by Client to provide services to Client as set forth in in *2015-16
H-2A Document 2°, the “Service and Fee Sthedule” signed by Client
and incorporated herein by relerence. Client hereby irrevocably
makes, constilules and appoints masH2A as its fawiul agent to

r

perform, carry oul o‘r wunfirm on Client's behaif all such acts, deeds,
and services as may be necessary lo accomplish the foregoing. As
required by 20 C.F.R. § 655.135(k), Client hereby forbids masH2A and
any of its agenls lo seek or receive payments or other compensation
from prospective H-2A employees.

TERM: This Agreement shall commence upon ifs execution by both
mésH2A and Client and shall apply to arrangemenis made for the
warkers lo perlorm work during a single period of need fallowing the
execulion of this agreement.

COMPENSATION TO masH2A; masH2A shall be compensaled by
Client for ils services hereunder as set forth in “2015-16 H-2A
Documerit 27, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees fo comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of ils
services to Client hereunder. Further, Client agrees that any and all
information furnished to masH2A will be truthful. Further, Client agrees
1o familiarize itself with the terms and conditions of employment stated
by mésH2A on Client's behalf in its labor ceriification application and in
its written disclosure lo prospective workers and io comply with those
terms and conditions. Further, Client agrees to familiarize itself with all
obligations imposed on it as an employer of U.S. andfor forsign labar
under any and all applicable stale and lederal law and regulations and
with such reasonable policies as masH24A may require and o comply
wilh those obligations and policies.

REPRESENTATIONS: Client and masH2A each represents and
warranis that it has full power and authority to execute and deliver this
Agreemenl and lo perform its obligations hereunder, and that this
Agreement conslitutes a valid and legally binding obligation,
enforceable in accordance with ils lerms and conditions. Client and
masH2A each further represents and warranis that neither the
execution and the delivery of this Agreement, nor the consummation of
the fransaclions conlemplated hereby, will violate any conslitution,
statute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or other restriction of any government, gavernmental agency or
court {o which it is subject.

INDEMNITY: To the fullesl exteni permitted by law, Client expressiy
agrees lo defend (at the Client's expense and with counse] retained by
or agreed to by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH2A, its affliales, and
their respective officers, members, parners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
their respective clients from and-against any and all claims, losses,
damages, liabilities, lines, penalties and expenses of any kind
whatsoever, including without limitation arbitration or court costs and
atlomeys’ Jees, such legal expenses o include costs incurred in
eniorcing or elieciualing the cbfigations agreed to in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings {made,
filed or threatened) against the Client or masH2A by any person or
enlity not a party to this Agreement and which relate to, or arise out of
or in connection with masH2A's services provided heraunder {including
without limitation any claim that masH2A was acting as a joint



employer with Client ar any claim ol any violation or alleged violation ol
any law or other authority related to Client's use of labor provided
pursuant lo masH2A's efforis). If Client receives nolice of an assertion
of any such claim, loss, damage, liability, fine, penally, or expense,
Clien! agrees that il will immediately nolify masH2A of such assertion.

Client also hereby expressly agrees lo delend {at the Client's expense
and with counsel retained by or agreed o by mésH2A for such purpose
in its sole discretion}, indemnily and hold masH2A, its affiliates, and
their respeclive ofiicers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, fines, penalies and expenses of any kind, including
attomeys' fees and, arising or resulting from Client's breach of any of
its representations, warranties, covenants and agreements confained
in this Agresment.

SURVIVAL OF OBLIGATIONS: Client and mésH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
its respective successors and assigns. Client and masH2A agree thal
obligations pursuant o paragraphs titled “COMPENSATION TO
masH2A", “DUTIES®, “REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
governed by and construed in accordance with the laws of the
Commanwealth of Virginia, withou! regard to ils choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
related to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solaly in the Circuit or General
District Courts for the County of Nelson, Virginia or the United States
District Coud for the Westem District of Virginia, Lynchburg Division,
and Client and masH2A agree lo take such aclions as may be
necessary to carry out the terms of this provision,

PRONGUNS AND PLURALS: All pronouns and variations thereof
shall deemed to refer to the masculine, feminine, neuler, singular or
plural, as the identity of the person or persons, enlity or entities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the terms and
conddtions agreed upon by the parties and no other agreements, oral or
otherwise, regarding the subject matter of this Agreement shalt be
deemed 1o exis! or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and thelr respective heirs, successors, and assigns, except that Client
may not assign its duies hereunder wilhout masH2A's express writlen
permission,

AMENDMENT AND WAIVER: No amendmen of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by both of the parties hereto. No waiver by masH2A of any
delault, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed 1o extend 1o
any prior or subsequent defauli, misrepresentation, or breach of
warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Anylerm or provision of this Agreement thal is
invalid or unenforceable in any situation in any jurisdiction shall not
affect the validity or enforceability of the remaining terms and
provisions hereol or the validity or enforceabiiity of Ihe ofiending term
or provision in any olher situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

A8 dayof 6e§3£0mhg' , 205

MAS LABOR H2A, LLC (“mésH2A" _
By 222—Q«'Zf

President

CLIENT

Lancaster Farms, Inc.

Printed Name: I -_: K\" Y \AM .

Signature; -
Decd
Title: 78¢,




